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Industry Employees ~ Job Safety & Health Protection ~ — =/ f Department
Minimum Wage hourly rates effective 1/1/2025 - 12/31/2025 NEW | Division of 1-888-392-3644

we are vous poL Attention Miscellaneous | [ NSOV R AN e i | IPUBLIC EMPLOYEES WEARENGUR BoE

N Y k Ct YORK The New York State Public Employee Safety and Health Act of 1980 provides job safety and health protection for '
workers throug e promotion of safe and healthful working conditions throughout the State. Requirements of the
€W TOork Lity STATE Nnv. kers through th tion of safe and healthful worki ditions throughout the State. Requi ts of th
) Act include the following:
Large Employers (11 or more employees) Small Employers (10 or less employees) THIS ESTABLISHMENT IS SUBJECT TO THE NEW YORK ESTE ESTABLECIMIENTO ESTA SUJETO ALA LEY DE DERECHOS Employers Order to Comply
STATE HUMAN RIGHTS LAW (EXECUTIVE LAW, ARTICLE 15) HUMANOS DEL ESTADO DE NUEVA YORK (LEY EJECUTIVA, SECCION 15) : ) . ; .
Employers must provide employees with a workplace that is: If the Department believes an employer has violated the
oo iu g Discrimination based upon age, race, creed, color, national La ley de derechos humanos del estado de nueva york prohibe la ) PESH Act, we will issue an order to comply notice to the
Mlnlmum Wage $ 1 6 i 50 Mlnlmum Wage $ 1 6 = 50 origin, s_exua_l orientation, fnilita!yj status, sex, pregnancy, discriminacion pO_r_edad, raza, credo, co‘Ior, o_rigen naciona‘l,_ orientacién - free from recognized hazards, employer. The order will list dates by which each violation
gender identity or expression, citizenship or immigration sexual, estatus militar, sexo, embarazo, identidad o expresion de . . . t be fixed. If violati t fixed by th dat
Overtime after 40 hours $24 75 Overtime after 40 hours $24 75 status, disability, domestic violence victim status, familial género, ciudadania o estatus migratorio, discapacidad, estado como * in compliance with the safety and health standards MUstoe Thed. v Mo I.OHS AteSCkHXE y'those dates,
’ 4 status, or marital status is prohibited by the New York State victima de violencia doméstica, estado familiar, o estado civil. También that apply to the workplace, and the employer may be fined. The order to comply must be
. . Human Rights Law. Sexual harassment or harassment based  esta prohibido el acoso sexual o el acoso por cualquiera de estas clases ) . . . ) posted at or near the place of violation, where it can be easily
Tipped workers $16.50 Tipped workers $16.50 upon any of these protected classes also is prohibited. protegidas. = m Zomﬂ'a';ézg";h a;y OI:heé regulations 'ssﬁfdb seen. This is to warn employees that a danger may exist.
. . under the ct the Commissioner of Labor. o
Overtime after 40 hours $24.75 Overtime after 40 hours $24.75 ALL EMPLOYERS, EMPLOYMENT AGENCIES, LABOR TODOS LOS EMPLEADORES, AGENCIAS DE EMPLEO, ) ¥ Complaint
ORGANIZATIONS AND APPRENTICESHIP TRAINING O chee e RARSIO Y ERGRANAS RECALAGTIACION Employees Any interested person may file a complaint if they believe
Long |S|a nd and Remalnder Of :Et?g?{}]\it':?tid: discrimination in employment on the basis of Asimismo, esta prohibida la discriminacién en el empleo sobre la base de la Employees must comply with all safety and health there are unsalfe‘ or unhealthful conditions in a public
Westchester County New York state Sabbath observance or religious practices; hairstyles associated with obseryf:ncia del_ Shabat 9 précticas religiosas; peiﬂados_ _asociados con ia raze standards that apply to their actions on the job. workplace. This includes:
race (also applies to all areas listed below); prior arrest or conviction gi?gizdifefEZ:algiiﬁ;iaiae;zgﬁ;?ﬂzz Zggﬁ::fgﬁﬁ:;?ﬁﬁi Employees must also comply with any regulations issued « Anemployee
Minimum Wage 1 6 50 Minimum wa e 1 5 50 :)‘:]f;’i:.osfdlsposmg YRR e R condiciones relacionadas con el embarazo. , underthe PESH Act that apply to their job. + Avrepresentative of an employee
g u g u Reasonable accommodations for persons with disabilities and Es posible que sea necesario hacer acomodos razonables:para personas ENFORCEMENT * Broupsoremployess

con discapacidades y condiciones relacionadas con el embarazo incluyendo - Arepresentative of a group of employees

pregnancy-related conditions including lactation may be required.

Overtime after 40 hours $24.75 Overtime after 40 hours $23.25 Asasonable aceornmadation:is:an adjustrrient fo:a jobor work lactacion. Un arreglo razonable es una adaptacion a un trabajo o entorno The New York State Department of Labor administers
environment that enables a person with a disability to perform the Iaborall que permita que una persona con discapacidad realice las tareas and enforces the PESH Act. The Commissioner of Labor Make this complaint in writing to the nearest DOSH office
Tipped workers $1 6.50 Tipp9d workers $1 5.50 essential functions of a job in a reasonable manner. esenciales de un trabajo de manera razonable. ; issues safety and health standards. The Department’s or by email to: Ask.SHNYPESH@labor.ny.gov
. . Also covered: domestic workers; interns and nonemployees También estan cubiertos: trabajadores domésticos; internos y no empleados . Division of Safety and Health (DOSH) has Inspectors and On request, DOSH will not release the names of any
Overtime after 40 hours $24.75 Overtime after 40 hours $23.25 Working inthe workplaca (for example temp or contrgct{vorkers) are  cuales trabajan en el lugar de trabajo (por ejemplo trabajadores temporarios o Hygienists who inspect workplaces to make sure they are  employees who file a complaint. The Department of Labor
protected from all discrimination described above. contratantes) estan protegidos de toda discriminacién descrita arriba. followingthe PESH Act will evaluate each complaint The Department will notify
If you have questions, need more information or want to file a complaint, please visit RENTAL, LEASE OR SALE OF HOUSING, LAND AND ALQUILER, ARRENDAMIENTO O VENTA DE VIVIENDA, TERRENO O i —————— co'mplamt AP ——
www.labor.ny.gov/minimumwage or call: 1_888_469_7365 COMMERCIAL SPACE, INCLUDING ACTIVITIES OF REAL ESPACIO COMERCIAL INCLUYENDO ACTIVIDADES DE AGENTE DE |n5pection iBastiaatisn
. = o A l . RRIRIRARSERANR SRk EERRONGE BIENES RMGER ¥ VENREDORES When DOSH staff inspect a workplace, a representative ° .
Credits and Allowances that may reduce your ~ Extra Pay you may be owed in addition to the minimum wage rates Also prohibited: discrimination on the basis of lawful source También esta prohibido: la discriminacion a base de fuente de ingreso legal of the employer and a representative a‘pproved by the These complaints may also be made to the United States
pay below the minimum wage rates shown shown above: of income (for example housing vouchers, disability benefits, (por_g]empio_yaies, ber_!mefluos de discapacidad, manutencién de nrﬁos); estado i ovens et bess v o Rl syl HE oo Department of Labor, Occupational Safety and Health
\ 1 T child support); familial status (families with children or being familiar (familias con nifios o en estado de embarazo); arresto previo o condena ploy X P p ) : Administration online at: www.osha.gov
above. L4 ovel'tlme —You must be pald 1 /2 times your regular rate Of pay pregnant); prior arrest or sealed conviction; commercial boycotts or sellada; boicot comercial o acoso inmabiliario. When there is no employee—approved repl‘esentatlve, Vol A . . ’ . : :
« Tips — Beginning December 31, 2020, your (no less than amounts shown above) for weekly hours over 40 (or blockbusting. Tastibién e& posiole qus s fiscesario reallzaF rrodiicaciones y afteglos DOSH staff must speak with a fair number of employees T: téntary Ct":'fyb | ;
employer must pay the full applicable minimum 44 for residential employees). Reasonable accommodations and modifications for persons with razonables para personas con discapacidades. about the safety and health conditions in the workplace. emeplo‘;zz ;trt':)eé‘;lz ‘. :r“;f encourages employers an
wage rate, and cannot take any tip credit. Exceptions: Overtime is not required for salaried professionals, or disabilities may also be required. Excepciones: Discrimination ’
« Meals and lodging — Your employer may claim  for executives and administrative staff whose weekly salary is Does not apply to: S ) ‘;‘q”"e’ de un-apartamento en una casa para dos familias ocupada por el Employees may not be fired or discriminated against + reduce workplace hazards, and
I s feat (1) rental of an apartment in an owner-occupied two-family house ueno : i : ; :
a limited amount of your wages for meals and more than 75 times the minimum wage rate. ‘ (2) restrictions of all rooms in a housing accommodation to (2) restricciones de todas las habitaciones en una vivienda para individuos del L;SQXNﬁaey;:‘;:;:ig S?;Z?: f:nﬁt:i?:;lf?:;pﬁﬁ;:ts or + develop and improve safety and health programs in all
lodging that they provide to you, as long as they « Call-in pay - If you go to work as scheduled and your employer individuals of the same sex mismo sexo g 9 : T S“_’C’f‘fp'ac‘:z - S o T it 7
do not charge you anything else. The rates and  sends you home early, you may be entitled to extra hours of pay at (3) rental of a room by the occupant of a house or apartment (3) alquiler de una habitacion por parte del ocupante de.una casa o If an employee believes that they have been , d‘; tifivitl'?logrl% cjrreezt?nn .Os ; o E:Z;r;osv'E:ﬂ. rf) eeri ?n\:'
requirements are set forth in wage orders and the minimum wage rate for that day (4) sale, rental, or lease of accommodations of housing exclusively apartamento ) - ) discriminated against, he or she may file a complaint with Y g‘ ) gl N ploy ESm y
) 5 : ; : to persons 55 years of age or older, and the spouse of such persons  (4) venta, alquiler o arrendamiento de alojamiento en una casa exclusivamente the nearest DOSH office. File this complaint within 30 request this assistance on a voluntary basis by emailing:
summaries, which are available online. * Spread of hours — If your workday lasts longer than ten hours, ALL CREDIT TRANSACTIONS INCLUDING FINANCING FOR a personas mayores de 55 afios y al cényuge de dichas personas days of the discrimination incident. Ask.SHNYPESH@labor.ny.gov.

you may be entitled to extra daily pay. The daily rate is equal to
one hour of pay at the minimum wage rate.

PURCHASE, MAINTENANCE AND REPAIR OF HOUSING TODAS TRANSACCIONES CREDITICIAS INCLUYENDO FINANCIAMENTO

eydtpasadengintinatlioaitseptbuomalda bt Additional information may be obtained from the nearest DOSH District Office below:
PLACES OF PUBLIC ACCOMMODATION SUCH As ’

The New York State Department of Labor is an Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.

* Uniform maintenance - If you clean your own uniform, you may RESTAURANTS, HOTELS, HOSPITALS AND MEDICAL LUGARES DE ALOJAMIENTO PUBLICO, COMO RESTAURANTES, Albany District Garden City District Syracuse District
be entitied to additional weekly pay. The weekly rates are available OFFICES, CLUBS, PARKS AND GOVERNMENT OFFICES gﬁ’;gbiss’ ;‘gﬁ?:gfﬁfg ;§_°$'§;’.'ET,§,RC',°S MEDICOS, CLUBS, State Office Campus 400 Oak Street 450 South Salina Street
online. Exception: ’ Bldg. 12, Rm. 158 Garden City, NY 11550 Syracuse, NY 13202
o . K % Age is not a covered classification relative to public accommodations Excepcion: o . o ) Albany, NY 12240 Telephone: (516) 228-3970 Telephone: (315) 479-3212
LS 207 (12/24) M|n|mum Wage POSter Post in Plain View Reasonable accommodations for persons with disabilities may also La edad no es una clasificacion cubierta respecto a los alojamientos publicos. Telephone: (518) 457-5508
. _ be required. Es posible que sea necesario realizar arreglos razonables para personas con ’ New York City District Utica District
— : EDUCATION INSTITUTIONS ABERGCS, Binghamton District Shirley A. Chisholm State 207 Genesee Street
NEW YORK CORRECTION LAW §752, Unfair discrimination against persons previously convicted of All public schools and private nonprofit schools, at all education INSTITUCIONES EDUCATIVAS 44 Hawley St.,, Rm. 901 Office Building Utica, NY 13501
ARTICLE 23-A gy mtﬂm mﬁ o aplicaln ]f;r o *E‘ffs, excl'-'_ding_:hosel_ run bydfeﬁ_giolus °f96n"za'l1'f°ﬂfi also ?;—P&oﬁt Todas las escuelas publicas y escuelas privadas sin animo de lucro, en todos Binghamton, NY 13901 55 Hanson Place, 12th Floor Telephone: (315) 793-2258
LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY individual, to which ;:he provisions of this article are applicable, E?.Igfiisé:r::eerfé:.ledsl'a:;::;e E:r:’oao?scareer SENaRRErReES los nflveles, EXClUY§ﬂd0 f!scuelas dlngldag por organizaciones religiosas; Telephone: (607) 721-8211 Brooklyn, New York 11217-1523 White Plains District
CONVICTED OF OME OR MORE CRIMINAL OFFRMSES shall be denied or acted upon adversely by reason of the - tamplén estan (‘:ubu‘ertos. escuelas prgft_asmnales autorizadas o escuelas ' Telephone: (212) 775-3554 e Flains Distric
individual's having been previously convicted of one or more criminal ADVERTISING AND APPLICATIONS RELATING TO certificadas de inglés como segundo idioma. Buffalo District 120 Bloomingdale Road
Section 750. Definitions. CESRANNA, -Lh D ROMOSH o5 0 FLIOTNG OF UK. OF S0 MO AL SHACmtar EMPLOYMENT, REAL ESTATE, PLACES OF PUBLIC PUBLICIDAD Y SOLICITUDES RELACIONADAS CON EL EMPLEO, 295 Main Street, Suite 905 Rochester District White Plains, NY 10605
Wa o G EOTIE \plt Che SRR (AR LW RVLELES M ACCOMMODATION AND CREDIT TRANSACTIONS MAY NOT 3
751. Applicability previously been convicted of one or more criminal offenses, unless: LOS INMUEBLES, LOS LUGARES DE ALOJAMIENTO PUBLICO Y LAS Buffalo, New York 14203-2412 109 S. Union St., Rm. 402 Telephone: (914) 997-9514
* ' EXPRESS ANY DISCRIMINATION TRANSACCIONES CREDITICIAS NO DEBEN EXPRESAR NINGUN ACTO Rochester NY 14607
(1) There is a direct relationship between one or more of the & y foo by ’
752. Unfair d.tmh.i.nation u.qun?t porsoas previcusly ccavigted of one previous criminal offenses and the specific license or employment Acomplaint musjc be‘ ﬁI.Ed \fmh fis ViSO AU NS ybar ol DISCRMINATORIO P2 08 (1 0/23) Telephone: (585) 258-8806 POST CONSPICUOUSLY
or more criminal offenses prohibited. sought or held by the individual; or :éllegeld ?‘t“sf"f dft"”r;"d”_at“?” _tha:_ Occlz"ted on or befor?t 2 ;?;%?;;24 Para actos que ocurran el 14/02/2024 o antes, debe presentar su querella en
. ; i omplaints for acts of discriminaton that occur on or aner un plazo de un afio a partir del acto mas reciente de presunta discriminacion.
753, Factors to be considered concerning a previous criminal (2) the issuance or continvation of the license or the granting or may be filed within three years of the alleged act. A complaint parz - rea]izadospa artir del 15/02/2024. debe i:esenlar su querella en un
conviction; presumption. tinuation of the employment would involve an unreasonable risk to ; i P : 2 P AT
conl employmel alleging sexual harassment in employment that occurred on or after
property or to the safety or welfare of specific individuals or the g plazo de tres afios posterior al acto mas reciente de presunta discriminacion. P .d F i.l L : Th S
754, Written statement upon denial of license or employment. general public. 0?"“1?"2?20 may. be filed W'th three years of the alleged act. The Una denuncia que alega acoso sexual en el empleo que ocurrié a partir del dal am y €ave NOtlce- e dtate agen(ly
Division’s services are provided free of charge. 12/08/2020 puede presentarse con tres afios del presunto acto. Los servicios i d. th ] b ; h.
755, Enforcement. 5155.'::::&0::; to be considered concerning a previous criminal If you wish to file a complaint in State Court, you may do so within de la Division se ofrecen sin cargo. m lcates at emp Oyers muSt 0 taln t 1S
conviction; presumption. 1. In making a determination pursuant to three years of the discrimination. You may not file both with the i i : : LA : .
§750. Definitions. Por the purposes of this article, the following section seven hundzed Fifty-two of this chapter, the public agency of Divisign bbbl s y Si desea presentar una demandg ante eI_Tnl?ur_1aI Estatal, puede hacerlo dentro I‘equn‘ed notlce from ’[hell‘ mnsurance carrier. POLICY ON" b j
terns shall have the following meanings: private employer shall consider the following factors: . de los tres afios desde que ocurriera la discriminacion. No puede presentar una TO EXPRESS BRE AS M “.K
i ol i S R Retaliation for filing a complaint or opposing discriminatory demanda ante la Division y ante el Tribunal Estatal. A self-insured employer can contact the in the Workplace. ;
" " a e +] CY O 5 8 e, a5 express n 5 act, . . T s x
(1) "public agency" means the state or any local subdivision syt 1 i“nzﬁm En A mplopment. of per:‘;ns srevicasly comlited pr_at_:t_lces_ is prohibited. You may file a ct_amplalnt with the Se prohiben las represalias por presentar una demanda u oponerse a . .
thereof, or any state or local department, agency, board or commission. of one or more criminal offenses. Division if you have been retaliated against. practicas discriminatorias. Puede presentar una demanda ante la Divisién state Worker S Compensation boar d to INTRODUCTION AND PURPOSE An employer Is prohibited from requiring an employee to

work before or after their normal shift to make up for any
time used as paid break time to express breast milk.

FOR FURTHER INFORMATION, WRITE OR CALL THE DIVISION'S  si sufrié represalias.

NEAREST OFFICE. HEADQUARTERS: i 2
ONE FORDHAM PLAZA. 4TH FLOOR. BRONX, NY 10458 PARA OBTENER MAS INFORMACION, ESCRIBA O LLAME A LA OFICINA

New York State Labor Law Section 206-c gives all
employees in New York the right to express breast milk
in the workplace. This law applies to all public and private  All employers must continue to follow existing federal

(2) "Private employer" means any person, company, corporation, (b) The specific duties and responsibilities necessarily related to
labor organization or association which employs ten or more persons. the license or employment sought or held by the person.

receive the required notce:

A . LY & employers in New York State, regardless of size or the and state laws, regulations, and guidance regarding
(3) "Direct relationship" means that the nature of criminal {c) The bearing, if any, the criminal offense or offenses for which g:g ggg%?—lb;\?ﬂDFl'EL;pZ\E I\il-ﬁ_lﬁ:rioog;mg;gﬁg TS:} :0 458 CEITlfICHt BS@WCbnngV nature of their business. mealtimes and paid break time regardless of whether
conduct for which the person was convicted has a direct bearing on the person was previously convicted will have on his fitness or ability - i ’ The New York State Department of Labor has lﬁiﬁmﬁﬁf}, :lnr:::i Os:cr;gl:nr;ft‘; zc:::i :srﬁfje r:!kmFeoa:

developed the official policy on breast milk expression
in the workplace as required by the law, ensuring that
all employees know their rights and all employers

his fitness or ability to perform one or more of the duties or to perform one or more such duties or responsibilities.
responsibilities necessarily related to the license, opportunity, or

period or a break period under state and federal law,
please see the following resources:

job in question. (d) The time which has elapsed since the occurrence of the criminal Attention Em p]oyer: understand their responsibilities. This policy Is the + NY Department of Labor Website on Day of Rest,
offense or offenses. minimum required standard, but employers are Break Time, and Meal Periods:
encouraged to include additional accommodations dol.ny. /day-rest-and I-p dl

(4) "License" means any certificate, license, permit or grant

of permission required by the laws of this state, its political (e} The age of the person at the time of occurrence of the criminal

offense or offenses.

NY Department of Labor FAQs on Meal and Rest

e ) ATTENTION EMPLOYERS ol A

;m‘;é:i:;sa:; instnm::ﬂi:g::ﬁ;:n: c::g;;m:oi::igr ;E:igt” o (Form C-1 05) Poster for the State of New York is distributed On’y learn how much time they are allowed for breast milk dol ny grw:‘system!‘ﬁiesu‘decumen!s.‘!ﬂZﬁﬂSﬂ'meal

! f 4 * L (f) The seriousness of the offense or offenses. i ! expression, the kind of space employers are ] iods-frequently-asked-questions.pdf
iPesiiin, Pmi"""m“f ocvar, - Lt 1 1oakad® shall nit. fou bt after you hz_:we .obtalned and can demonstrate proof of workers to provice for breast milk expression, how o natiy I B A N
purposes of this article, include any license or permit to own, (g) Any information produced by the person, or produced on his compensation insurance coverage. The “Unemployment Insurance” poster for the State of New York is distributed solely e’“’;{"’?‘““ "":‘-’r‘.““’t"“;;“;:‘pafs ”r;9’5‘tm';kL'"b‘h°| 4 Periods:
possess, carry, or fire any explosive, pistol, handgun, rifle, shotqun, behalf, in regard to his rehabilitation and good conduct. by the New York Department of Labor. This poster may only be requested by businesses xrse"r?;:;::re oo e dol.goviagenciesiwhd/fact-sheets/22-fisa-hours-

worked

Employers are required to provide this policy in writing to « US. Department of Labor FLSA Fact Sheet on
all employees when they are hired and again every year Bt

within the state of New York. The notice below is for informational / demonstrative use
only.

or other firearm.

(h) The legitimate interest of the public agency or private Once obtained, p[ease contact your workers' oompensation

(5) "Employment" means any occupation, vocation or employment, or employer in protecting property, and the safety and welfare of specific insurance carrier for the poster. . . ) after. Employers are also required to provide the policy to feampensetion for Break Thne to/Fump Breast Milk;
any form of vocational or educational traj_:ﬁng. Provided, hmver"that individuals or the geﬂerﬂl pub11<=. L = p Please have your emp|°‘fer registration number available and call (888) 889-8810 or employees as soon as they return to work following the :::g:;:f:;g;ﬂwhd#act-sheelsﬂB-ﬂsa-break—tlma-

fax (518) 485-8010 to request an official Unemployment Insurance notice from the New birth of a child,

"employment" shall not, for the purposes of this article, include York Department of Labor.

membership in any law enforcement agency.

2. In making a determination pursuant to section seven hundred
fifty-two of this chapter, the public agency or private employer shall
§751. Applicability. The provisions of this article shall apply to also give consideration to a certificate of relief from disabilities or

a certificate of good conduct issued to the applicant, which
any application by any person for a license or employnent at any public certificate shall create a presumption of rehabilitation in regard to
or private employer, who has previously been convicted of one or the offense or offenses specified therein.

USING BREAK TIME FOR BREAST MILK While an employer cannot require that an employee
EXPRESSION works while expressing breast milk, Labor Law 206-c
Employers must provide thirty (30) minutes of paid break ~ does not otherwise prevent an employee from voluntarily
time for their employees to express breast milk when the choosing to do so if they want to.

employee has a reasonable need to express breast milk. Pald breaks provided for the expression of breast milk
Employees must be permitted to use existing paid break must be 30 minutes. An employee must be allowed

Attention Employer:

The "Notice of Compliance: Disability Benefits Law" (Form DB-
120) Poster, required for businesses in the State of New York, is

You are also welcome to request the required Unemployment Insurance poster online

by wvisiting m'__pg.ugtg ny.gov/register-unemployment-insurance-0 and filling out Form

NYS100 to receive the aforementioned notice.

more criminal offenses in this state or in any other jurisdiction, and s : Itime if th Iti il
distributed only after you have obtained, and can demonstrate proof or meal time if they need additional time for breast milk to use regular break or meal time to take a longer paid
i §754. Written statement upon denial of license or employment. At the = i : ’ expression beyond the paid 30 minutes. This time must
to any lic?n.?e or mlomm}t held by any person whose convi.ct}on of cne ast. oF sy perwe: peericoxly comvioted GF ope oF e ceininil of disability benefits insurance coverage. WE M}l YOUR POL Unemploy[r}r_m_!r:lt Insurance Ex srovidad for upts theaasans tollownig Chlidbmb, ﬁ:i&:ﬁfed- Employees may also opt to take shorter
or more criminal offenses in this state or in any other junsdiction ] ‘-‘}L’m IVistan Employers must provide pald break time as often as an

offenses who has been denied a license or employment, a public agency
preceded such employnent or granting of a license, except where a or private employer shall provide, within thirty day; of a request, a
mandatory forfeiture, disability or bar to employment is imposed by written statement setting forth the reasons for such denial.
law, and has not been removed by an executive pardon, certificate of §755. Eok t. 1. In relation to actions by publi les: the

. Enforcement. 1. In relation to actions by public agencies,
relief f;on disabilities or certificate of good conduct. Nothing in etovialons: of Hiis adticls slisdl by enforoetble by & frooeedind hrought
this article shall be construed to affect any right an employer may pursuant to article seventy-eight of the civil practice law and rules.
have with respect to an intentional misrepresentation in connection 2, In relation to actions by private employers, the provisions of

with an application for employment made by a prospective employee or this article shall be enforceable by the division of human rights

reviously e kv ourreit Toves pursuant to the powers and procedures set forth in article fifteen of
P ¥ ¥ emplLoyes, the executive law, and, concurrently, by the New York city commission
on human rights.

Employees who work remotely have the same rights to
pald time off for the purpose of expressing breast milk, as
all other employees whe perform thelr work in-person.

employee reasonably needs to express breast milk. The
number of paid breaks an employee will need to express
breast milk is unique to each employee and employers
must provide reasonable break times based on the
individual. Employers are prohibited from discriminating
in any way against an employee who chooses to express
breast milk in the workplace.

MAKING A REQUEST TO EXPRESS BREAST  Employers located in shared work areas, such as office
MILK AT WORK buildings, malls and similar spaces may work together

to establish and maintain a dedicated lactation room,

as long as such space(s) are a reasonable distance from
the employees using the room. Each employer utilizing
this common space is individually responsible for making
sure the room meets the needs of their employees.

Once obtained, please contact your Insurance carrier, with whom
you've obtained the proper disability benefits insurance, and
request the above-mentioned poster.

Notice to Employees

Employer Legal Name:

Address:
Employer Registration (ER) #: L ]

Division of Labor Standards WE ARE YOUR DOL
Harriman State Office Campus o
Building 12, Albany, NY 12226 igm | ofEabor

www labor. ny.gov

If an employee wants to express breast milk at work,
they must give the employer reasonable advance

notice, generally before returning to the workplace if the
employee is on leave. This advance notice is to allow the
employer time to find an appropriate location and adjust
schedules if needed. If there is not a separate room or space available for
lactation, an employer may use a vacant office or other

Employees of this firm: you are covered by the New York State Unemployment Insurance Law.
o Your employer may not deduct from your wages for this purpose.
= If you are laid off, work less than four days a week, or resign:
o Get a “Record of Employment,” form from your employer. Keep it for your records to use if you file for
U £l Ear il

Deductions from Wages
Section 193 of the New York State Labor Law

o The *Recerd of Employment” form must have your empleyer's name, registration number, and address where payroll records

Division of Labor Standards WE ARE YOUR DOL ar kept, Employees wishing to request a room or other location 4 gty
Fy Harriman State Office Campus § 193 Daductions from wagas. & To Ml an faf to express breast milk in the workplace should do so by grriiatia rogm ojr8 et rary hesia Thksroom mudtnios
/ e _— t i i . ATTENTION ALL EMPLOYEES o Call the Telephane Claims Center at (aaa; 209-8124 services are or B9 e = be accessible to the public or other employees while an

Building 12 Es 1. No employer shall make any deduction from the wages of an employee, except deductions which: - i) submitting a written request to their direct supervisor or I i using i Tor broast mill .

9 i of ot LS 204 (08/20) a) are made in accordance with the provision's of any law or any rule of reguiation issued by a TIME ALLOWED EMPLOYEES TO VOTE ON ELECTION DAY Z maﬁn‘;w ., e Iab:;: have Device for the Deaf (TTY/TDD) equipment may file a claim by calling a individual designated by their employer for processing SRR b MBI IRFDIRSHILG APl
Albany, NY 12240 www._labor.nv.gov I agency includi 9 5 / undi,( g o and parag Yu O N.Y. ELECTION LAW SECTION 3-110' STATES THAT: relay operator at (800) 662-1220 and requesting the aperator call (888) 783-1370. Service at this number is provided only requests. Employers must respond to this request for a As alast resort, an available cubicle may be used for
HE007.NY. subdivision; or + IF YOU DO NOT HAVE 4 CONSECUTIVE HOURS TO VOTE, Yoicallers using TETgANReians room or other location to express breast milk in writing ~ Dreast milk expression. A cubicle can only be used if it
H iati szed in wrilh ; EITHER FROM THE OPENING OF THE POLLS TO THE ripl within five days. is fully enclosed with a partition and is not otherwise
Ti p Approp riation e exprsaly auliorized I Writhy by dhe employes and e for the banel of s smplyves; providéd BEGINNING OF YOUR WORKING SHIFT, OR BETWEEN THE END Ermphoyets e s s TR S B A oa o T e e I i by e Mo R ltion & syl accessible to the public o other employees while being

that such authorization is voluntary and only given following receipt by the employee of written notice of
all terms and conditions of the payment and/or its benefils and the details of the manner in which
deductions will be made. Whenever there is a substantial change in the terms or conditions of the
payment, including but not limiled to, any change in the amount of the deduction, or a substantial
change in the benefits of the deduction or the details in the manner in which deductions shall be made,

Employers must notify all employees in writing through
email or printed memo when a room or other location has
been designated for breast milk expression.

For additional posters, wiite (0 the: New York State Depariment of Labor, Liabdity and Determination Section, Hamman State Office Campus. Albany, NY 12226 used for breast milk expression. The cubicle walls must be

at least seven feet tall to Insure the employee's privacy.

OF YOUR WORKING SHIFT AND THE CLOSING OF THE POLLS,
YOU MAY TAKE OFF UP TO 2 HOURS, WITHOUT LOSS OF PAY,
TO ALLOW YOU TIME TO VOTE IF YOU ARE A REGISTERED

Section 196-d of the New York State Labor Law

1A 133 (04/23) Equal Opportunity Employer/Program — Auxiliary aids and services are available upon fequest to individuals with disabilities.

To ensure privacy, if the lactation room has a window, it

Section 196-d. Gratuities. No employer or his agent or an officer or agent of any corporation, or the smployer shal, a soan s prclcable, bu i oach casebooreany increased deducton s mace VOTER. LACTATION ROOM REQUIREMENTS must be covered with a curtain, blind or cther covering.

- F H ihe . the oyee's beh otify the to the tation of the chai h
any other person shall demand or accept, directly or indirectly, any part of the gratuities, received Caatontin holl b Lort o on S I Seioyere pramisse i he parnodo dulemg which Ihuacampluyee « YOU MAY TAKE TIME OFF AT THE BEGINNING OR END OF In addition to providing the necessary time during In addition, the lactation space should have a door
by an employee, or retain any part of a gratuity or of any charge purported to be a gratuity for an g emn':;egnl:; the e?ﬂ:ﬁifé:ﬂf,:?ﬂ; &‘?;ZT;i?’mm mmmahmpmmwe YOUR WORKING SHIFT, AS YOUR EMPLOYER MAY DESIGNATE, the workday, employers must provide a private room equipped with a functional lock. Ifthis Is nat possible (such |
employee. This provision shall not apply to the checking of hats, coats or other apparel. Nothing employrprsuant o h s of  colactve barganingsearant ch shall il e Lo oot oo I v i i i s |
a x s . — limited to L d
in thl§ 'subldlwsmn shall be cons.trued. as affecting the‘ allowanceg from the minimum wage fOI'. ' 0 p::::n:e fums and propeid lgal plans: | + YOU MUST NOTIFY YOUR EMPLOYER NOT LESS THAN 2 DAYS, expression cannot be a restroom or toilet stall, use and not accessible to other employees or the public.
gratuities in the amount determined in accordance with the provisions of article nineteen of this B e or"h;"‘ e by BUT NOT MORE THAN 10 DAYS, BEFORE THE DAY OF THE SR AT ifihie workplos hes @ mefrigeraior, employsrs must

ELECTION THAT YOU WILL TAKE TIME OFF TO VOTE.

‘ Employers:

allow employees to use it to store breast milk. However,

chapter nor as affecting practices in connection with banquets and other special functions where
employers are not respansible for ensuring the

a fixed percentage of the patron’s bill is added for gratuities which are distributed to employees,

» Be close to an employee’s work area

(i) contributions o a bona fide charitable organization;

e chose of the polt oa Election Duy,

: : : i S ) mﬂ:ﬁmfm:e,;';‘!ﬁgﬁﬁ;mﬂﬁ:ﬁ:ﬁm:ﬁmﬁ:ﬁ:ﬁm + Provide good natural or artificial light safekeeping of expressed milk stored in any refrigerator
nor to the sharing of tips by a waiter with a busboy or similar employee. Soofributad 5 Boria file chariabis oreization: + Be private ~ both shielded from view and free from in the workplace.
(v) United States bonds; = intrusion Employees are required to store all expressed milk in
i i i i ivisi 1 . . ) - - i ] i closed containers and bring milk home each evening.
For more information, call or write the nearest office of the Division of Labor Standards, of the dues or 1o a fabor org Employee Blood Donation Leave Notice of Employee Rights, Protections, and Obligations WE ARE YOUR DOL Have accessible, clean running water nearby ‘ 9 9
New York State Department of Labor, listed below: discounted parking or discounted passes, tokens, fare cards, vouchers, of other items July 2008 Under Labor Law Section 740 — i‘ﬂm S + Have an electrical outlet (if the workplace issupplied ~ The space designated for expressing breast milk must be
that enlitie the employee to use mass transit; with electricity) maintained and clean at all times,
3 - . = z = - (viil)  fitness center, health club, andior gym membership dues; This notice is pursuant to New York State Labor Law Section 202-j Prohibited Retaliatory Personnel Action by Employers ko e - el s chalr If an employer can demonstrate undue hardship in
Albany letnct New Y_ork City District Garden CIty District White Plal_ns District {ix)  cafeteria and vending machine purchases made at the employer's place of business and and thq Guidelines for Implementation of Employee Blood Donation Effective January 26, 2022 Dm‘efm of Labor Standards Prle G e Il table. desk 1 th providing a space with the above requirements, the
State Office Campus 75 Varick Street 400 Oak Street 120 Bloomingdale Rd. mrmﬂz?es ?ade at gift shops operated by the employer, where the employer is a Leave issued by the New York State Department of Labor. § 740, Retalatory acton by employers; proitiion ;arlrdlmanélit:abam“m: Ea:;nzp;; + Provide a desk, small table, desk, counter or other employer must stil provide & raom or cther location
Bidg. 12 Room 185A 7th Floor Suite 101 White Plains, NY 10605 RO, Cole0a; o bobersiy; ) All employees are entitled to either: = "y y emplayers, p £ hiclng 12, Alany, flat surface - other than a restroom or toilet stall - that is in close
Albany, NY 12240 New York, NY 10013 Garden City, NY 11530 (914) 997-9521 1) piemdeypisCissss mada u g anibier s place of blisiees; () One three-hour unpaid leave of absence per calendar year to donate 1. Definitions. For purposes of this section, unless the context specifically indicates otherwise: There does not need to be a separate space for every proximity to the work area where an employee can
(xi)  tuilion, room, board, and fees for pre-school, nursery, primary, secondary, and/or post- i i nursing employee. An employer may dedicate a single express breast milk in privacy, that meets as many of the
(518)457-2730 (212) 775-3880 (516) 794-8195 secondary educational institutions; i Im"gR (a) *Employee” means an individual who performs services for and under the conrol and direction of an s gr ochfrWation fmi,::srt m“’;( explressm_';gou'd regu"emems 5t poss|§[e_ % J
(xif)  day care, before-school and after-school care expenses; (b) Paid leave two times per year to donate blood at a blood drive at your employer for wages or other remuneration, including former employees, or natural persons employed there be more than one employee at a time needing Undue hardship is defined in the statute as "causing

(xiii)  payments for housing provided at no more than markel rales by non-profit hospitals or place of employment or at a time and place set by your employer. access to a lactation room, an employer may dedicate a significant difficulty or expense when considered

as independent contractors to carry out work in furtherance of an employer's business enterprise who

Buffalo District Rochester Syracuse District _ aTmf‘ms Bireck, ad You are required to give reasonable notice of the need for leave for this purpose; are not themselves employers. centralized location to be used by all employees. in relation to the size, financial resources, nature, or
290 Main Street Sub-District 333 East Washington St. Ody), -ainhar payments for the Decalt of s employes, the amount of notice required may vary depending on the circumstances. If the o ) o Any space provided for breast milk expression must structure of the employer's business.” However, an
Room 226 276 Waring Road Room 121 ) are related to recovery of an averpayment of wages where such overpayment is due to a mathematical GOS?EOH is m;fiu? :;:3 r:fﬂ-l:arﬁgﬂr:s‘;ﬁmgﬁ; k);:u may also be required to furnish (b) “Employer” means any person, firm, parinership, institution, corporation, or association that employs one be close to the work area of the employee(s) using the employer may not dgny an employee the righg o
or other clarical error by the employer. In making such recoveries, the employer shall comply with youragancy. ; or more employees, space. The space must be in walking distance, and the express breast milk in the workplace due to difficulty in
Buffalo, NY 14202 Room 104 Syracuse, NY 13202 bythe for this which shall include, but not == : I . : . o :
be limited to, provisions goveming: the size of that may be d by this section; the Additional information about blood donation will be forthcoming from your agency o ) ! distance to the location should not significantly extend finding a location.
(716) 847-7141 Rochester, NY 14609 (315) 428-4057 g oy dtion id et baich racorerys Kiitaions st petiodl aivcuant of sk personnel office in the near future. All questions regarding leave for blood (c) “Law, rule o regulation” includes: (1) any duly enacted federal, state or local statute or ordinance or an employee’s needed break time.
585) 258-4550 recovery; a requirement that notice be provided to the employee prior to the commencement of such donation should be directed to your agency personnel office. H . (i H f ;
( ) Pcoukcy: Anmerk el e be vl i 1 W e o o Y executive order; i) any rule or regulation promulgated pursuant to such statue or ordinance or executive NG TG AT DA S iAROR B besatncEs
overpayment or seeking to delay commencement of such mrr the terms and content of such a order; or (iii) any judicial or administrative decision, ruling or order. RESOURCES The federal PUMP Act went into effect in 2023
procedure and a requirement that notice of the pi d ing the pay t or seeking to < c ’ " AT " : *
delay commencement of such recovery be provided tolhe employee prior to the commencement of (d) "Public body” includes the following: Ko employes balleves thatthey are axperiancing expanding protections for Almost &l emplayees
New York Section 201-D: addresses emplover-sponsored meetinas with a primary focus on convevin such recovery. Electronic Monitoring Law Notice NY Civil Rights Law, retaliation for expressing bre_ast milk in l!_'ne wo_rkplace. expressing breast milk at work. qnder the PUMP Act, any
_ s ploy P g P Yy ying Section 52-C requires written notice advise employees: (i) the United States Congress, any state legisiature, or any elected local governmental body, or any or that their employer is in violation of this policy. they covered workers not provided with breaks and adequate

d) repayment of advances of salary or wages made by the empm)yerm Ihe employee Deduzclmns o cover
such repayments shall be made in d d by the i far

should contact the New York State Department of Labor’s  space for up to a year after the birth of a child are able to

religious or political opinions, including matters related to union participation. This legislation is part of a
Division of Labor Standards. Call us at 1-888-52-LABOR. file a complaint with the U.S. Department of Labor or file

member or employee thereof,

broader effort to curb so-called "CaptiVe audience" meetings. The new law makes it unlawful for employers in this purpose, which regulations shall include, bulmlbehmledlo provisions governing: the timing, Any and all telephone conversations or transmissions
] 5 s _ 5 _ s % J m —_— email us at LSAsk@labor.ny.gov, or visit our website at a lawsuit against their employers. For more information,
New York to take adverse action against employees who refuse to attend meetings or listen to i iatia’ ‘;{:;gﬂ,;":n;",;':f:;;m'm;,g ﬂ“,';"::,;',':;,gg ki rLeiusgimnsaohii SN electronic mail or transmissions, or internet access or usage () . cerel shate, o tocal cou, o any Moeibes o wimployee: ero, or any. graid oe peti dol.ny.gov/breast-milk- exp kplace tofilea  please visit dol.goviagencies/whd/pump-at-work.
communications when the primary purpose of these gatherings is to convey the employer's religious or e e seeklnglod;h;; the employ gkt a proced I:boerterms andlgz:h::‘:)?tsﬁu:h !:W f';_emi’:otyeet?y étn!:jile;::romc derIGe or SytSTET,I " (iii) any federal, state, or local regulatory, administrative, or public agency or authority, or instrumentality complaint.
. - - . - o P - - . - payme e paym INnciuding but not imited 1o the use o a compuler, telepnone, thereof: A list of our offices is available at dol.ny.gov/location/ P05 (6/24
political views, including its stance on the decision to join or support a labor union. This legislation serves to gmidurearuafeuu.r:ﬂﬂmamamo;am oc _wﬂg uing the tepayment or sesking to wire, radio or electromagnetic, photoelectronic or rtacs A e bet e (6/24)

safeguard employees' rights to abstain from participation in such discussions without facing negative
consequences from their employers. Every employer shall post a sign in every workplace at the location or
locations where notices to employees are normally posted, to inform employees of their rights pursuant to
NY Section 201-d. For Details: https://www.nysenate.gov/legislation/laws/LAB/201-D

(iv) any federal, state, or local law enforcement agency, prosecutorial office, or police or peace officer;
(v) any federal, state or local depariment of an executive branch of government; or

(vi) any division, board, bureau, office, committee, or commission of any of the public bodies described in I
subparagraphs (i) through (v) of this paragraph.

(e) ‘Retaliatory action” means an adverse action taken by an employer or his or her agent to discharge,
threaten, penalize, or in any other manner discriminate against any employee or former employee
exercising his or her rights under this section, including (i) adverse employment actions or threats to
take such adverse employment actions against an employee in the terms of conditions of employment
including but not limited to discharge, suspension, or demotion; (ii) actions or threats to take such actions

photo-optical systems may be subject to monitoring at any
and all times and by any lawful means.

YOU HAVEA |

RIGHT TO KNOW!

Complaints are confidential.

2. Deductions made in conjunclion with an ll d pre-tax contribution plan approved by the IRS
or other local taxing authority, including Ihose falllng within one or more of the categories set forth in
paragraph b of subdivision one of this section, shall be considered to have been made in accordance
with paragraph a of subdivision one of this section.

wufary 085 and Senices are avalable upon request and fee of chasge

3. a. No employer shall make any charge against wages, or require an emp o make any pay by
separate transaction unless such charge or payment is permitted as a deduction from wages under the
provisions of subdivision one of this section or is permitted or required under any provision of a current
collective bargaining agreement.

b. Notwithstanding the existence of employee authorization to make deductions in accordance with
suhparagraphs {iv), (ix}, and {x) of paragraph b of subdivision one of this section and deductions
d by the i to be similar to such d fions in with sub araph (xiv) of
paragraph b of subdivision one of this section, the total aggregate amount of such deductions for each pay
period shall be subject to the following limitations: (i) such aggregate amount shall not exceed a maximum
ggregale limit eslablished by the employer for each pay period; (i) such aggregate amount shall not

Division of Labor Standards
Equal Pay Provision of the New York State Labor Law
Article 6, Section 194
§ 194. Differential in rate of pay because of protected class status prohibited.

WE ARE YOUR DOL Summary of New York State Child Labor Law, Division of Labor Standards |
— /3| —  Permitted Working Hours for Minors Under 18 Years of Age ~ Worker Protection

1. No employee with status within one or more protected class or classes shall be paid a
wage at a rate less than the rate at which an employee without status within the same

. that would adversely impact a former employee’s current or future employment; or (i) threatening to protected class or classes in the same establishment is paid for: (a) equal work on a job
2 exceed a maximum aggregate limit established by the employee, which limit may be any amount {in ten o~ 2 ; & TP = ;
Age of Minor . Maximum . dollari up to the maximum amount established by the employer under suby (i) of this Your employer must inform contact or contacting United States immigration authorities or ofherwise reporting or threatening to report the performance of which requires equal skill, effort and responsibility, and which is
¥ Industry or Occupatlon Weekly | Days per Permitted Hours paragraph; (iii) the employer shall not permit any within these ies of tion by the ) . . » . performed under similar working conditions, or (b) substantially similar work, when viewed
Girls and BO}'S Daily Hours employee that exceed the aggregate fimit established by the employe o if no limit has been set by the ou Of th e h e alth an employee’s suspected citizenship or immigration status or the suspected citizenship or immigration i a compasita oF kil effor and ras onsibi]f and performed under simila'r workini |
Hours | Week employee, the limit set by the employer; (iv) the employee shal have access within the workplace to y f 's fai i ivisi i e ! ! el Y. pert ; . . A
Al oocunalions excopt farm work T hours on School davs iTeAt seEbn | ; i thass a8 of i f f t d h d status of an employee’s family or household member, as defined in subdivision two of section four conditions; except where payment is made pursuant to a differential based on:
) 14and 15 pations excep ) y8. 181 6 7AMto 7 PM running total of the amount that wil be deducted from the employee's pay during the next applicable pay efrectis an azards hundred fifty-nine-a of the social services law, to a federal, state, or local agency. (i) a seniority system;
Attending newspaper carrier and street trades 8 hours on other days. period. Information shall be available in printed form or capable of being printed should the employee wish = ) o o o ) ) iV rarib avatens
School 4 hours on days precading school days: 1o obtain a listing. No employee may be charged any fee, directly or indirectly, for access to, or printing of, of toxic substances (f) “Supervisor" means any individual within an employer’s organization who has the authority to direct (ii) Y= ; . , e
' ' ' S NN R, d control the work performance of the affected employee; or who has managerial authority 1o take (1} syshesn Which raestecs eeiings by giemiy o qu ity of prodician;
When school All occupations except farm work Moncay, Tuesday, Wednesday, Thursday®. . With the exception of wage deducti ired or authorized in a current existing collective bargaining at your - P yee, orw gonE Ly (iv) a bona fide factor other than status within one or more protected class or classes,
Isin | 16and 17 newspaper carrier and sireet irades. N S Sh— 2 | ¢ 6 AMto 10 PM? g inspos ::iﬁa;:;efo;;m A SR dedicod iy basseritin Wi sy worksiie corrective action regarding the violation of the law, rule or regulation of which the employee complains. such as education, training, o experience. Such factor:
session: Hoidarsd ' ' y 5000 as practicable, and, in no event more than four pay periods or eight weeks after the sulhorization has ) 2. Prohibitions. An employer shall not take any retaliatery action against an employee, whether or not within the (A) shall not be based upon or derived from a differential in compensation basedon |
ays. . been withdrawn, whichever is sooner, scope of the employee's ob dulies, because such employee does any of the following: status within one or more protected class or classes and
Attending All occupations except farm work, 7AMto 9 PM . Nothing in this section shall justify noncompliance with article three-A of the personal property law relating to L asen ALl ) o ) ) o ) (B) shall be job-related with respect to the position in question and shall be consistent
School, | 14and15 | \ocpaner carier and street trades. 8 hours 40 6 June 21 to Labor Day assignment of carnings, with secion two hundred twenty-one of this chapter relating to company stores or with g (a) discloses, or threatens to disclose to a supervisor of toa public body an activity, policy or practice of with business necessity. Such exception under this paragraph shall not apply when
When school any other law appiicable (o deductions from wages. about toxic the employer that the employee reasonably believes is in violation of law, rule o regulation of that the the ?T;F;Erf;’f:nd:m"l';s‘;‘f:es e oo ek iy
N 1 iabil 1 semn' 1 il o . o - ca
Ee::::: 16and 17 | All occupations except farm work, 8 hours* 484 P 6 AM to Midnight* i it S DRI A aeting aniyourjob, emplayee reasonably believes poses a substantial and specific danger to the public health or safety; disparate imp;ct )r;n the basiz of status witphirf one oFr; more protected class or
(vacation): newspaper carrier and street trades For more information, call or write the nearest office of the Division of Labor Standards: LS 605 (9/23) For more (b) provides informatien to, or testifies before, any public body conducting an investigation, hearing or inquiry classes,
- . " : ; InErasian; p o ; i s (2) that an alternative employment practice exists that would serve the same
Not Attending All occupations except farm work 4 4 o Albany District Buffalo District Garden City District White Piains District contact: into any such activity, policy or practice by such employer; or busi 3 .
i usiness purpose and not produce such differential, and
school: | 1097 | poyspaper carrier and sireet trades Shous @ | e 8 AMto Michight' Buing o Room 1058 Sutestd S0z Ve e Y 10808 (c) objects to, or refuses to partcipate in any such actity, policy or pracice. (3) that the egqp;o o hes refused 1o adopt such eltemetive prac
Albany, NY 12226 Buffalo, NY 14203 Garden City, NY 11530 (914) 997-9521 L ' % 'y u pt such aiternative practice.
June 21 to Labor Day bihGn2R TRt TS 3. Application. The protection against retaliatory action provided by paragraph (a) of subdivision twa of this 2 Forthe purpase of subdivision one of this section:
12and 13 Hand harvest of berries, fruits and 4 hours TAMto 7 PM. ;‘;:a:f:;:t pc:; District m;mr g;:m ;y;asc;m g:ﬂ;f:n - :sm;;:;:!gﬁw section pertaining to disclosure to a public body shall not apply to an employee who makes such disclosure i (a) I"businis._s nece?sity" shdall be defined as a factor that bears a manifest relationship to
Farm Work: vegetables. T Day after Labor Day fo 11th Flooe Room 104 Room 121 117 Floor . to a public body unless the employee has made a good faith effort to notify his or her employer by bringing || & empl ?ymen In ques '?", and . . .
Jine 20, 9AMto 4 PM. MLl e SR S THE RIGHT,TO KNOW LAW WORKS FOR YOU. ne actity, oy o pracie ot atenton o aspenisrf the smpcyeran asafrced schelyer N e 20" CCreir ety or xpression miliary tats, s, disabiiy, peciepoaing genetic
1410 18 Any farm work — [ — —— e a reasonable opportunity to correct such activty, policy or practice. Such employer notification shall not be characteristics, familial status, marital status, or domestic violence victim status, and any
required where: | employee protected from discrimination pursuant to paragraphs (a), (b), and (c) of subdivision
Delivers, or sells and delivers = —— . i d inety-si i d from discriminati 1t
' ? 5AMto 7 PM or T e : 1 | one of section two hundred ninety-six and any intern protected from discrimination pursuant to
Newspaper 111018 newspapers, shopping papers or 4 hours on school days. e | e | 30 minutes prior fo sunset, E E V E T E R AN B E N E F I TS A N D S E R Vl c E S NOTICE REQUIREMENT FOR (a) there is an imminent and serious danger to the public health or safety; ‘ section two hundred ninety-six-c of the executive law.
Carriers: periodicals to homes or business 5 hours on other days. whichiever i taler * The following resources and hotlines are available at no-cost to help veterans understand FRINGE BENEFITS AND HOURS (b) the employee reasonably believes that reporting to the supervisor would result in a destruction of | f 3. Forthe purposes of subdivision one of this section, emplayees shall be deemed to work
places. E . their rights, protections, benefits, and accommodations: Section 185.5 of the New York State Labor Law effective December 12, 1981 provides evidence or other concealment of the activity, policy or practice; in the same establishment if the employees work for the same employer at workplaces located
: - dol.ny.gov/veteran-benefits-and-services a8 follow: “Every empioyer shall oty is employees n vl o by publi posting - : ' : in the same geographical region, no larger than a county, taking into account population
HiaeiTind il Se;:f—employed work in public piaces 4 hours on school days. 6AMto7 PM : JR— P TSI O A ST . M s Srdds it o © ::{;I;:schwty, Peips Rt IRdke cacreasmBy Senelie R R antageg e e distribution, economic activity, and/or the presence of municipalities.
rades: 0 selling newspapers or work as a e 0 — ” inor; iy P , : i )
5 hours on other days. Written Information Regarding 4. (a) No employer shall prohibit an employee from inquiring about, discussing, or disclosing
s bootblack Y MENTAL HEALTH AND SUBSTANCE TAX BENEFITS (d) the employee reasonably believes that reporting te the supervisor would result in physical harm to the the wages of such employee or another employee.
Students 14 and 15 enrolled in an approved workistudy program may work 3 hours 36 AM to 10 PM or until midnight with written parental and educational RS EESE RS Fringe Benefits and Hours Are Located At employee or any other person; or (b) An employer may, in a written policy provided to all employees, establish reasonable
on a school day, 23 hours in any one-week when school is in session. authorities consent on day preceding a school day and until midnight o NYS Department of Tax and Finance . T . . workplace and workda |in'1itaﬁons on the time, place and manner for in’ uires about
2 gtudents 16 and 17 enrolled in an aporoved Cooperative Education Program ma n day preceding a non- school day with written parental consent. All calls ond texts are free and confidential + Inforthation for milltary persohnel and veteras: : (e) the employee reasonably believes that the supervisor is already aware of the activity, policy or practice ) ) 2y , place ¢ q bout,
PP pe g y Yy P g y p
work up to 6 hours on a day preceding a school day other than a Sunday or Holiday This provision does not apply to minors employed in resort hotels or U.S. Department of Veterans Affairs Veterans Crisis tax.ny.gov/pit/file/military_page.htm Locatonfs) and will not correct such activity, policy or practice. discussion of, or the disclosure of wages. Such limitations shall be consistent with standards
when school is in session, as long as the hours are in conjunction with the Program. restaurants in resort areas. ‘ Line: www.eteranscrisisline.net . Property tax exemptions: . promulgated by the commissioner and shall be consistent with all other state and federal laws.
Call: 988, press 1 Text: 838255 tax.ny.gov/pit/property/exemption/vetexempt.htm ey 4. Violation; remedy. Such limitations may include prohibiting an employee from discussing or disclosing the wages
Additional Child Labor Law Information Suicide and Crisis Lifeline: wwwveteranscrisisline.net (a) An employee who has been the subject of a retaliatory action in violation of this section may institute 2 of another employee without such employee's prior permission.
: . . ‘ Call:088 Toxl: 988 S e civil action in a court of competent jurisdiction for relief as set forth in subdivision five of this section within (c) Nothing in this subdivision shall require an employee to disclose his or her wages.
The Employer must post a schedule of work hours for minors under 18 years old in the establishment. Crisis Textline: D AR TING FES e fwo years after the alleged retaliatory action was taken. The failure of an employee to adhere to such reasonable limitations in such written policy shall
. . . . . Text: 241741 Chat: crisistextline.org . . o . o . . be an affirmative defense to any claims made against an employer under this subdivision,
An Employment Certificate (Working Paper) is required for all employed minors under 18 years old. ‘ NYS Office of Mental Health (OMH): Veteran Readiness and Employment (b) Any action authorized by this section may be brought in the county in which the alleged retaliatory action provided that any adverse employment action taken by the employer was for failure to adhere
Peiiaiion for Ghild Labor Laws vidlitions: www.omhaygov: _ (VREE) Program. wiirhenelits vaigavivocrehiah occurred, in the county in which the complainant resides, or in the county in which the employer has its to such reasonable limitations and not for mere inquiry, discussion or disclosure of wages in
) NS Office of Juldicuon S0Ivicas and Sagions Pt York St ChA Sotvich Cracis principal place of business. In any such action, the parties shall be entitled to a jury trial accordance with such reasonable limitations in such written policy.
(OASAS): www.oasas.ny.gov/hopeline for Veterans Program: www.cs.ny.gov % h | g

o  First violation: maximum $1,000* |
¢  Second violation: maximum $2,000* |
*  Third or more violations: maximum $3,000*

(d) This prohibition shall not apply to instances in which an employee who has access to
the wage information of other employees as a part of such employee's essential job functions
discloses the wages of such other employees to individuals who do not otherwise have access
to such information, unless such disclosure is in response to a complaint or charge, or in

Call: 1-877-8-HOPENY (467469)
Text: HOPENY (467369)

(c) Itshall be a defense to any action brought pursuant to this section that the retaliatory action was
predicated upon grounds other than the employee’s exercise of any rights protected by this section.

ADDITIONAL RESOURCES

5. Relief. Inany action brought pursuant to subdivision four of this section, the court may order relief as follows:

x v . _—n " T . x o NYS D i 1 Vi Hotline: 2 A i . 3 2 2 :
*If a minor is seriously injured or dies while illegally employed, the penalty is three times the maximum penalty. e C::_ ngf;fsggg:‘i’;‘:z . ::‘;':i e i i b i i ow _furthe;gan:e ofan dnnvfes;gat;an, procieedmg, hearing, o action under this chapter, including an
. i = 4 = . i " P Invesugauon conaucied Dy the employer.
Also, Section 14A of the Workers' Compensation Law provides double compensation and death benefits for minors illegally employed. fﬁ:ﬁ;‘;‘,ﬂ‘ﬁ';f\fﬁ?g‘j,’\ﬁt‘,‘g‘jﬁmm‘m“"S'9°"’ ’C*';"HS :‘";’c’]'g’ﬁ;zj‘;’;“g' Mavissmant Hotle. (b) the reinstatement of the empioyee to the same position held before the retaliatory action, or to an O
Note: There are many prohibited occupations for minors in New York State. i:";i:;p;°b;e"“S:E"W"'Q@-"C"”\r::s‘a‘e-;;“s = NYS Department of Motor Vehicles: equivalent position, or front pay in lieu thereof; under any other provision of law or collective bargaining agreement.
: N } . . . efenders Association Veteran Defense Program: + Veteran Status Designation Photo Document: ; Il fi fi ity riahts: . - ] X
For more information about New York State Child Labor Laws and provisions please visit the Department of Labor’s website at hitps://www.nysda.ora/page/VDP dmviny:govimorainfo/veterah-statis. {6) Tooioommidtoment oi1uk ¥mom berwlis ek e oy It For questions, write or call your nearest office, (listed below), of the: LS 603 (11/23)

designation-photo-document (d) the compensation for lost wages, benefits and other remuneration;

- Veteran License Plate:
dmwv.ny.gov/plates/military-and-veterans

New York State Department of Labor
Division of Labor Standards

http:/www.labor.ny.gov. If you have questions, please send them to one of the offices listed below at:
New York State Department of Labor, Division of Labor Standards:

{e) the payment by the employer of reasonable costs, disbursements, and attorney’s fees;

i . Albany District Garden City District Syracuse District
f | I t ten th Il I
Albany District Buffalo District New York City District Syracuse District . 1) aadpeoalyafen ot ity e’,@m s Ousfmd ® mf‘ e ) ) State Office Campus 400 Oak Street 333 East Waghington St.
LS 171 (11/23) State Office C 205 Main S 55H Pl 333 East Washinaton Street NEW YORK STATE DEPARTMENT NEW YORK STATE DEPARTMENT ‘ New York State Public Health Law - Article 13E (g) the payment by the employer of punitive damages, if the violation was willful, malicious or wanton. | Bldg. 12, Rm. 185A Suite 102 Room 121

ate Office Campus ‘ ain Street A anson Flace ast Vwasnington stree OF VETERANS’ SERVICES OF LABOR VETERANS’ PROGRAM . 6. Employer relief. A court, in its discretion, may also order that reasonable attorneys’ fees and court costs and Albany, NY 12226 Garden City, NY 11530 Syracuse, NY 13202
Bldg. 12Room 185A  Suite 914 11" Floor Room 121 WSS VTR v R TR dishursements be awarded to an employer if the court determines that 2n action brought by an employee (518) 457-2730 (516) 794-8195 (315) 428-4057
Albany, NY 12226 Buffalo, NY 14203 Brooklyn, NY 11217 Syracuse, NY 13202 Help Line: 1-888-838-7697 Help Line: 1-888-469-7365 To Reorder Posters Contact: under this section was without basis in law or in fact, Bronx District New York City District White Plains District
(518) 457-2730 (716) 847-7141 (212) 775-3880 (315) 428-4057 EroalYshiogvelemnallydoy . EmalbAnkvetaibharwday LaborLav Combllaics Camtbisr 7. Existing rights. Nothing in this section shall be deemed to diminish the rights, privileges, or remedies of any 55 Hanson Place 55 Hanson Place 120 Bloomingdale Road

Services: Legal, education, employment and services: Wetkiorce and walning resolrces, P . employee under any other law or regulation or under any collective bargaining agreement or employment 11th Floor 11th Floor White Plains, NY 10605

B District Gard Cty District Rochester District White Plains District volunteer, financial, health care, and more. unemploymen!i;?;;::r:cea-,r:gemEo):zerlence Counts 23855 GOSIIng Rd. conlract Brooklyn, NY 11217 Brooklyn, NY 11217 (914) 997-9521

ronx Distri arden Ci ISIric ochester Listri ite Flains Distric g . z 212) 7753719 (212) 775-3880

Spring, TX. 77386 - ; ; o - _ (
55 Hanson Place 400 Oak Street 276 Waring Road 120 Bloomingdale Road pring, 8. Publication. Every employer shall inform employees of their protections, rights and obligations under this WE ARE YOUR DOL
11t i Suite 102 R 104 White Plains. NY 10605 sew | Department of i www.laborlawcc.com section, by posting a notice thereof. Such notices shall be posted conspicuously in easily accessible and Buffalo District Rochester District
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